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Elected Officials’ Retirement System 
 

Mission Statement 
 
The System is committed to protecting and prudently investing member assets and providing accurate 
and timely retirement benefits with quality service to members and beneficiaries. 
 
  
 

Standards of Conduct 
 

As Trustees and Staff, we are committed to: 
 

Safeguard the members’ assets. 

Strive for continuous improvement. 

Maintain confidentiality as appropriate. 

Effectively communicate accurate information. 

Provide accountable and proactive leadership. 

Conduct all business in a fair and respectful manner. 

Foster an atmosphere of cooperation and teamwork. 

Value members as clients and advocate on their behalf. 

Comply with the System’s plan provisions, policies and guidelines. 

Work efficiently, simplify procedures, and minimize bureaucratic hurdles. 

Form alliances and partnerships to benefit the membership and the System. 

 
 

We expect all who interact with us to adhere to these standards of conduct. 
 

 
Approved by the Board of Trustees February 21, 2002 
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Employees' Retirement System 
 

Mission Statement 
 

The System is committed to protecting and prudently investing member assets and providing 
accurate and timely retirement benefits with quality service to members and beneficiaries. 

 
 

Standards of Conduct 
 

As Trustees and Staff, we are committed to: 
 
 

Safeguard the members' assets. 
 

Strive for continues improvement. 
 

Maintain confidentiality as appropriate. 
 

Effectively communicate accurate information. 
 

Provide accountable and proactive leadership. 
 

Conduct all business in a fair and respectful manner. 
 

Foster an atmosphere of cooperation and teamwork. 
 

Value members as clients and advocate on their behalf. 
 

Comply with the System's plan provisions, policies and guidelines. 
 

Work efficiently, simplify procedures, and minimize bureaucratic hurdles. 
 

Form alliances and partnerships to benefit the membership and the System. 
 
 
 

We expect all who interact with us to adhere to these standards of conduct. 
 
 

Approved by the Board of Trustees February 12, 2002 
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Elected Officials' Retirement System 
City of Baltimore, Maryland 
BOARD OF TRUSTEES 
 
 
 
 
 Deborah F. Moore-Carter 
 Board Chair 
 Term expires December 31, 2019 
 Mrs. Moore-Carter is the Labor Commissioner for the City of Baltimore. 
 She was elected by the active membership to serve a four-year term. 
 
 Joan M. Pratt, CPA 
 Board Vice-Chair 
 Comptroller of the City of Baltimore, and serves as an Ex-Officio Member. 
 
 Jerome Sanders 
 Investment Committee Chair 
 Term expires December 31, 2016 
 Ms. Sanders is President of LVI Power, LLC 
 He was appointed by the Mayor. 
 
 Doris Y. Brightful 
 Investment Committee Vice-Chair 
 Term expires December 31, 2016 
 Ms. Brightful is a retired Community Health Nurse II from the Health Department. 
 She was appointed by the Mayor. 
 
 Dorothy L. Bryant 
 Term expires December 31, 2019 
 Ms. Bryant is a Phlebotomist with the City of Baltimore Health Department. 
 She was elected by the active membership to serve a four-year term. 
 
 Rosemary H. Atkinson 
 Term expires December 31, 2019 
 Mrs. Atkinson is a retired Neighborhood Service Center Director of the City of Baltimore. 
 She was elected by the retired membership to serve a four-year term. 
 
 Gary Gilkey 
 Term expires December 31, 2017 
 Mr. Gilkey is Chief of the Labor and Employment Office for the Baltimore City Law Department. 
 He was elected by the active membership to serve the remainder of the term left vacant by  
 Trustee Corey who retired from the City and resigned as active member trustee in January 2015. 
 
 
 
 Both appointed and elected trustees serve four-year terms.  Appointed trustees continue to serve  
 until replaced by the Mayor, or until the expiration of two consecutive full terms.  There are no 
 limitations on the number of terms an elected trustee may serve. 

Elected Officials’ Retirement System
City of Baltimore, Maryland
BOARD OF TRUSTEES
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Elected Officials’ Retirement System 
City of Baltimore, Maryland 
LEGAL COUNSEL, GENERAL COUNSEL, ACTUARY, AND INDEPENDENT AUDITOR 
 

 

 
 
  

 
 
 
 
  

LEGAL COUNSEL 
 

City of Baltimore 
Law Department 

George Nilson, Esq. 
 
 

GENERAL COUNSEL 
 

Ian Berger 
 

ACTUARY 
 

Cheiron, Inc. 
Kenneth Kent, F.S.A. 

McLean, Virginia 
 
 

INDEPENDENT AUDITOR 
 

CliftonLarsonAllen, LLP 
Thomas Rey, CPA 

                       
 
 
 
See page 47 in the Investment Section for a list of investment professionals. 

Elected Officials’ Retirement System
City of Baltimore, Maryland
LEGAL COUNSEL, GENERAL COUNSEL, ACTUARY, AND INDEPENDENT AUDITOR
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Elected Officials’ Retirement System 
City of Baltimore, Maryland 
MANAGEMENT’S DISCUSSION AND ANALYSIS 
 

   
We are pleased to provide this overview and analysis of the financial activities of the Elected Officials’ 
Retirement System (EOS) for the fiscal year ended June 30, 2016 and 2015. EOS is the administrator of 
a single employer defined benefit local government retirement plan (the Plan).  Readers are encouraged 
to consider the information presented here in conjunction with additional information furnished in the 
Transmittal Letter, which begins on page 7 of this report. 
 
Financial Highlights 
 
Ø The net position restricted for pensions of the Plan at the close of the fiscal year 2016 was 

$22,749,282.  The net position is available to meet the Plan’s ongoing obligations to plan participants 
and their beneficiaries. 

 
Ø The Plan’s net position restricted for pensions decreased by $690,679 or 2.9%, compared to last 

year's position of $23,439,961 as a result of the retirement allowance exceeding plan members’ 
contributions and investment performance. 
 

Ø The time weighted rate of return for the fiscal year ended June 30, 2016 was 0.4%.  Compared to the 
fiscal year ended June 30, 2015 return of 2.9%, this was a decline of 2.5% as a result of the 
investment performance of the Plan's international equity assets that dropped to (6.3%) return from 
(3.4%) in 2015. 
  

Ø The Plan’s funding objective is to meet long-term benefit obligations through contributions and 
investment income.  As of June 30, 2016, the Plan's net position as percentage of total pension 
liability was 162.5%.  In general, this indicates that the EOS has sufficient funds to cover every dollar 
of benefits due. 

 
Ø Revenues (Additions to Fiduciary Net Position) for the year were $107,915, a decrease of $667,087 

from the prior year. Revenues include plan members’ contributions of $62,485 and a net investment 
gain of $45,430. 

 
Ø Expenses (Deductions from Fiduciary Net Position) increased to $798,594 from the prior year 

expenses of $797,644. Expenses include retirement benefit allowances and administrative expenses 
of the System.  
 

Overview of Financial Statements 
The following discussion and analysis are intended to serve as an introduction to the EOS financial 
statements and the Financial Section of this report. 

 
The Statement of Fiduciary Net Position presents the Plan’s assets and liabilities, as well as, the 
net position restricted for pensions at June 30, 2016.  The assets comprise receivables, mainly from 
member contributions, and investments.   
 
The Statement of Changes in Fiduciary Net Position, presents information showing how the Plan’s 
net position changed during the year.  Plan members' contributions are recognized in the period in 
which the contributions are due. Employer contributions are recognized when a formal commitment 
has been made by the City of Baltimore to provide the contributions.  All investment gains and losses 
are shown at trade date.  Both realized and unrealized gains and losses are shown on the 
investments. Benefits and refunds are recognized when due and payable in accordance with the 
terms of the Plan. 
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Elected Officials’ Retirement System
City of Baltimore, Maryland
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Elected Officials’ Retirement System
City of Baltimore, Maryland
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Elected Officials' Retirement System 
City of Baltimore, Maryland 
NOTES TO BASIC FINANCIAL STATEMENTS 
 
1. Plan Description: 
 
 The Elected Officials' Retirement System of the City of Baltimore (EOS) is the administrator of a single 

employer defined benefit local government retirement plan (the Plan).  Established December 5, 1983, 
the plan covers the Mayor, the Comptroller, and the President and all members of the City Council.  
Based on criteria established by the Governmental Accounting Standards Board, the EOS is a 
component unit of the City of Baltimore and is included in the City's financial report as a Public 
Employee’s Retirement System (PERS). 

 
 At June 30, 2016, the EOS membership consisted of: 

Retirees and beneficiaries currently receiving benefits 21 
Active plan members 17 
Terminated vested member                                           2 

Total 40 
 
 The Plan provides retirement benefits as well as death and disability benefits in accordance with Article 

22 of the Baltimore City Code and may be amended by the Mayor and City Council of Baltimore.  
However, the reduction of benefits is precluded by the City Code.  Membership in the Plan is mandatory 
upon taking the oath of office, unless the elected official is already a member of the Employees' 
Retirement System of the City of Baltimore. 

 
 Post-retirement benefit increases are indexed to future increases in the compensation for the position 

held by the elected official prior to retirement.  
 
2. Summary of Significant Accounting Policies:  
 
 Basis of Presentation: 
 The accounting and financial reporting policies of the EOS included in this report conform to the 

accounting principles generally accepted in the United States and reporting standards as promulgated 
by the Governmental Accounting Standards Board, which designates accounting and financial reporting 
standards applicable to PERS.  This report includes solely the accounts of the EOS, a component unit 
of the City of Baltimore. There are no component units of the EOS based on the nature of operational or 
financial relationships. 

 
 Basis of Accounting: 
 These financial statements have been prepared on the accrual basis of accounting, whereby revenues 

are recorded when they are earned, expenses are recorded when liabilities are incurred, and 
investment purchases and sales are recorded as of their trade date.  Member contributions are 
recognized in the period in which the contributions are due.  Employer contributions are recognized 
when due and the employer has made a formal commitment to provide the contributions. Benefits and 
refunds are recognized when due and payable in accordance with the terms of the Plan. 

 
 Method Used to Value Investments: 

Investments are reported at fair value.  Securities traded on national exchanges are valued at the last 
reported sales price. Investment income consists of realized and unrealized appreciation     
(depreciation) in the fair value of investments, and interest and dividend income earned, less 
investment expenses. Interest income is recorded on the accrual basis and dividends are recorded on 
the ex-dividend date. Securities and securities transactions are reflected in the financial statements 
on a trade-date basis.  Interest income is recognized when earned. Dividend income is recorded on 
the ex-dividend date. 

Elected Officials’ Retirement System
City of Baltimore, Maryland
NOTES TO BASIC FINANCIAL STATEMENTS
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Elected Officials' Retirement System 
City of Baltimore, Maryland 
NOTES TO BASIC FINANCIAL STATEMENTS  
 

 
 Tax Status:  
 The System is a tax-exempt governmental plan qualified under Section 401 and exempt under 

Section 501(a) of the Internal Revenue Code. IRS qualification letters have been received. 
  
 Use of Estimates in Preparing Financial Statements: 
 The preparation of financial statements in conformity with accounting principles generally accepted in 

the United States of America requires the Board to make estimates and assumptions that affect the 
reported amounts of assets, liabilities, additions and deductions to net position held in trust for 
pension benefits and disclosure of contingent assets and liabilities at the date of the financial 
statements and during the reporting period. Actual results could differ from those estimates. 

  
 GASB Statement No. 72:  Fair Value Measurement and Application, was adopted during the year 

ended June 30, 2016.  It addresses accounting and reporting issues related to fair value measurements. 
 This Statement requires disclosures to be made about fair value measurements, the level of fair value 
hierarchy, and valuation techniques.  Additional disclosures are also required for investments in certain 
entities that calculate net asset value per share (or its equivalent). Comprehensive footnote disclosure 
regarding this Statement is found in Note 5. 

 
3. Contributions: 
 
 Plan members are required to contribute 5% of their regular compensation through payroll deduction. 

The City’s annual employer contribution is determined through an actuarial valuation. The employer 
contribution may decrease when actuarial asset is greater than the actuarial liability and the 
amortization of the surplus is greater than the annual cost of the Plan.  According to the Plan provisions, 
Article 22 of the Baltimore City Code, contribution requirements of the Plan members and the City are 
established and may be amended by the Mayor and City Council.  Administrative costs of the Plan are 
paid from investment earnings. 

 
4. Cash and Investments: 
 
 The Plan's cash deposits are entirely covered by federal depository insurance at all times. 
 
  The Board of Trustees (the Board) is authorized by the Baltimore City Code to make investments in 

accordance with the guidelines and limitations set forth in the Code.  The Board accomplishes the daily 
management of the Plan’s investments through an external investment advisor who acts as a fiduciary 
for the Plan and through external investment managers. The Board invests the assets of the Plan using 
the “prudent person standard” which allows the Board to consider the probable safety of investments, 
avoid speculative investments, and invest as people of prudence, discretion, and intelligence would in a 
similar situation.  The Board has adopted an investment policy and guidelines to formally document its 
investment objectives and responsibilities. 

 
 The investments of the Plan at June 30, 2016 are categorized, as indicated in the following schedule: 
 

Investments Type    Fair Value 
Domestic equity index funds $10,174,889  
Fixed income  5,490,886 
International equity     4,761,294 

   Total Investments $20,427,069 

Elected Officials’ Retirement System
City of Baltimore, Maryland
NOTES TO BASIC FINANCIAL STATEMENTS



Elected Officials' Retirement System 
City of Baltimore, Maryland 
NOTES TO BASIC FINANCIAL STATEMENTS  
 

 
Investments of the Plan are made by outside investment managers and are held under a custodial 
agreement with BNY Mellon Financial Corporation. 
 
Foreign Currency Exposure Risk 
 
At June 30, 2016, EOS did not hold any foreign currency or hedging foreign investment positions.  EOS 
does not have a formal policy to limit foreign currency exposure.   
 
Interest Rate Risk 
 
Interest rate risk is the risk that changes in interest rates of debt investments will adversely affect the fair 
value of investments. The duration method used to rate interest rate risk is not available for the fixed 
income securities of the Plan because they are held in a commingled fund. The Plan does not have a 
formal policy to limit interest rate risk.       
                
Credit Risk by Quality  
 
The Plan’s investments are not rated for credit risk. The Plan does not have a formal policy to limit credit 
risk.                         
 
Concentration of Credit Risk 
 
Concentration of credit risk is the risk of loss attributed to the magnitude of a government’s investment in 
single issuer. As of June 30, 2016, the EOS has no single issuer that exceeds 5% of total investments. 
Investments issued or explicitly guaranteed by the U.S. Government and investments in commingled funds,  
external investment pools, and other pooled investments are excluded. 
 
Target Allocation                       
 
The pension plan's policy discourages the use of cash equivalents, except for liquidity purposes, and aims 
to refrain from dramatically shifting asset allocations over short time spans. The following was the Board's 
adopted asset allocation policy as of June 30, 2016: 
 
   Asset Class Target Allocation 
   Domestic fixed income            25% 
   Domestic large equity            24 
   Domestic mid equity             10 
   Domestic small equity            10 
                         International large equity                                                                     11 
                         International small equity                                                                     10 
   Real Estate            10          
   Total           100% 
 
The long-term expected rate of return on pension plan investments was determined using a building block 
method in which best-estimate ranges of expected future real rates (expected returns, net of pension plan 
investment expense and inflation) are developed for each major asset class. These ranges are combined to 
produce the long-term expected rate of return by weighting the expected future real rates of return by the 
target asset allocation percentage and by adding expected inflation. Best estimates of arithmetic real rate of 
return for each major asset class included in the pension plan’s target asset allocation as of June 30,  
2016 are summarized in the following table: 
 

26
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Elected Officials' Retirement System 
City of Baltimore, Maryland 
NOTES TO BASIC FINANCIAL STATEMENTS  
 

 
         
           Long-Term Expected 
   Asset Class                                                  Real Rate of Return   
   Domestic equity                                                            5.4% 
   Domestic fixed income                                                  1.0% 
   International equity                                                        5.3% 
 
Rate of Return 
  
For the year ended June 30, 2016, the annual money-weighted rate of return of the Plan, was 0.4%. The 
money-weighted rate of return expresses the Plan's investment performance, net of investment expense, 
adjusted for the changing amounts actually invested. The inflation rate as of June 30, 2016 is 2.5%. 
 
 
5.    Fair Value Measurements 
 
       The Plan categorizes their fair value measurements within the fair value hierarchy established by    

generally accepted accounting principles.  The hierarchy is based on the valuation inputs used to 
measure the fair value of the asset and give the highest priority to unadjusted quoted prices in active 
markets for identical assets (Level 1 measurements) and the lowest priority to unobservable inputs 
(Level 3 measurements). 

 
       Level 1       Unadjusted quoted prices for identical instruments in active markets. 
       Level 2       Quoted prices for similar instruments in active markets; quoted prices for identical or similar 

instruments in markets that are not active; and model-derived valuations in which all 
significant inputs are observable. 

        Level 3     Valuations derived from valuation techniques in which significant inputs are unobservable. 
       
       Investments that are measured at fair value using the net asset value per share (or its equivalent) as a  
       practical expedient are not classified in the fair value hierarchy. 
 

In instances where inputs used to measure fair value fall into different levels in the fair value hierarchy, 
fair value measurements in their entirety are categorized based on the lowest level input that is 
significant to the valuation.  The Plan’s assessment of the significance of particular inputs to these fair    
value measurements requires judgment and considers factors specific to each asset.  The table on        
page the following page shows the fair value leveling on the investments for the Plan. 

 
Equity securities classified in Level 1 are valued using prices quoted in active markets for those           
securities. Debt securities classified in Level 1, Level 2 and Level 3 are valued using either a bid 
evaluation, mid evaluation, last trade or official close.  Bid evaluations are an estimated price at which a 
dealer would pay for a security.  Mid evaluations are when a bid and ask evaluation are both present.  
Last trade is the most recent trade price of a security at market close time.  Official close is the closing 
price as defined by the exchange. 
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 Elected Officials' Retirement System 
City of Baltimore, Maryland 
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 
 

 
1. The employer’s contributions increased from $339,830 to $957,220 for the fiscal year ending June 
 30, 2010 primarily due to demographic experience. The contributions are payable July 1, 2011. 

 
2. The June 30, 2011 actuarial assumptions changes are based on the results experience study 

covering the period July 1, 2006 through June 30, 2010. The System’s Board of Trustees approved 
the assumptions but legislation is pending adoption by the Mayor and City Council of Baltimore 
City.  The employer contributions decreased from $957,220 to $419,459, payable July 1, 2012. 
 

3. The June 30, 2012 funding position improved from a surplus of $899,798 as of June 30, 2011 to a 
surplus of $1,551,750 as of June 30, 2012.The employer's contribution decreased from $419,459 to 
$306,606 primarily due to gains in actuarial liability resulting from demographic experience and 
lower than expected salary increases.  

 
4. The recommended total employer's contribution decreased from $306,606 for fiscal year 2014 to 
 $84,986 for fiscal year 2015 primarily due to gains in actuarial liability resulting from demographic 
 experience, zero salary increases and better than expected investment performance.  
 
 The investment return on an actuarial valuation basis was 16.86%, outperforming the Plan's 
 expected return  7.25% by 9.6%. Investments earned 17.23% on a market value basis.  
 
5. The recommended employer contribution for 2016 was $0 and remains the same for 2017 as the 
 plan is fully funded primarily due to the asset gain based on the smoothed asset and 
 decrease in actuarial liability driven by assumption changes in response to the 2014 Experience 
 Study  
 
6. The actuarial liability decreased by $3,523,408 due to the following actuarial assumption changes  
 

• Salary and post retirement increase assumption was decreased from 5.0% to 2.5% 
 

• Post retirement mortality tables were updated to the RP 2000 table with  
   projections for improvement 
 
 
7. Regular interest rate as defined in the code was reduced from 7.25% to 7.00% effective June 30, 
 2016.  This change resulted in an increase in actuarial liability of $315,330. 

Elected Officials’ Retirement System
City of Baltimore, Maryland
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
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Elected Officials’ Retirement System 
City of Baltimore, Maryland 
OUTLINE OF INVESTMENT OBJECTIVES AND POLICIES  
 
 
 

Investment Objectives 
 
The primary investment objectives of the Elected Officials’ Retirement System (the Plan) are set forth below.  It 
is recognized that maximizing any one objective may compromise the achievement of other objectives.  For 
example, maximizing liquidity may reduce investment return; seeking maximum investment return may subject 
capital preservation to higher risk.  Accordingly, the investment objectives are given in descending order of 
priority: 
 
   1. To preserve the capital value of the Plan adjusted for inflation; 
   2. To ensure adequate Plan liquidity to meet benefit liabilities as they fall due; 
   3. To meet the actuarial interest rate assumptions; and 
   4. Without unduly jeopardizing the above objectives, to exceed the investment return objective by the 

astute management of funds. 
 

General Investment Policy 
 
The Elected Officials' Retirement System must comply with investment restrictions imposed by the laws of the 
City of Baltimore and any other State or Federal laws dealing with investment of public retirement plan assets. 
The Plan investment managers are expected to familiarize themselves with these laws. 
 
Investment policy for the Plan relates to the portfolio of all assets which comprise the total holdings of the Plan.  
The Board of Trustees (Board) recognizes that the objective of a sound and prudent policy is to produce 
investment results that will preserve the assets of the Plan, as well as, to maximize earnings of the Plan 
consistent with its long-term needs.  These long-term needs have been ascertained through various studies 
performed on behalf of the Board by its actuary and its investment advisor.  Investment policy and the long-term 
average allocation of Plan assets to which they refer are deemed to be consistent with the projected pattern of 
cash flows to the Plan and its projected benefit payments.  Should the projected finances of the Plan change 
significantly, the applicable Federal or State statutes be amended, or changes in the Plan’s asset valuation 
methods be adopted, these policies and average asset allocations will be reviewed and modified by the action of 
the Board, if appropriate. 
 
In general, the Board recognizes that large pools of assets must be diversified over different asset classifications 
in order to reduce risk.  The following asset allocation has been established as an overall objective for the total 
holdings of the Plan:  

% of Total Assets 
            at Fair Value   

Asset Category Target  
U.S. Fixed Income 25% 
U.S. Equity 39% 
Non- Us Equity 21% 
Real Estate 10% 
Hedge Funds 5% 
Total 100% 
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OUTLINE OF INVESTMENT OBJECTIVES AND POLICIES  
 
 
Within each major security classification, investments should be diversified and excessive concentration in any 
particular security, company or industry is to be avoided.  Detailed guidelines in this regard have been supplied 
to the Plan’s investment managers.  Subject to these objectives and guidelines, and the Plan’s laws referenced 
herein, the investment managers shall have full discretion in investment decisions.  Managers are advised to 
notify the Board in writing if these objectives cannot be met or if the guidelines constrict performance, and are 
encouraged to suggest changes in these guidelines at any time. 
 
 

Proxy Voting 
 
Pursuant to a U.S. Department of Labor directive, the Board of Trustees have a long standing policy that, when 
solicitations of proxies with respect to securities are received by an investment manager, the decisions as to 
whether and how to vote such proxies are delegated to that investment manager. 
 
The Board also recognizes, however, that the investment manager's decisions must be made in accordance with 
applicable legal standards and that the Board has an obligation to ensure that those standards are being 
observed.  Therefore, the Board requests that annually (June 30) each management firm furnish the Plan with a 
written statement of their policy and practices with respect to the voting of securities held in their employee benefit 
plan asset portfolios, together with their written assurance that such policies and practices are being followed.  
These statements and assurances will be included, and will be given appropriate weight, in the Board’s 
continuing evaluation of each manager's overall investment performance. 
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PORTFOLIO COMPOSITION
FAIR VALUE OF INVESTMENTS

Domestic Equity

Fixed Income

International Equity

Real Estate

Cash Equivalents

          Total

 $8.3 45.4%

 $6.2 33.9%

 $3.7 20.2%

 

 $0.1 0.5%

 $18.3 100.0%

 $9.5 46.8%

 $6.4 31.5%

 $4.3 21.2%

 

 $0.1 0.5%

 $20.3 100.0%

 $10.7 45.5%

 $7.4 31.5%

 $5.3 22.6%

 

 $0.1 0.4%

 $23.5 100.0%

 $10.4 44.6%

 $7.8 33.5%

 $5.0 21.5%

 

 $0.1 0.4%

 $23.3 100.0%

 $10.2 44.7%

 $5.5 24.1%

 $4.8 21.1%

 

 $2.3 10.1%

 $22.8 100.0%

2012 2012 201620122012
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Elected Officials' Retirement System 
City of Baltimore, Maryland 
INVESTMENT PROFESSIONALS 

 
 

INVESTMENT ADVISOR 
 

Marquette Associates, Inc. 
Nichole Roman-Bhatty 

Chicago, Illinois 
 
 

U.S. EQUITY 
 

Mellon Capital Management Corp. 
Brian Hock 

Pittsburgh, Pennsylvania 
 
 

INTERNATIONAL EQUITY 
 

Mondrian Investment Group, Inc. 
Laura Conlon 

Philadelphia, Pennsylvania 
 

Mellon Capital Management Corp. 
Brian Hock 

Pittsburgh, Pennsylvania 
 
 

CORE PLUS FIXED INCOME (BANK LOANS) 
 

Invesco 
Dyice Ellis-Beckham 
New York, New York 

 
 

REAL ESTATE 
 

American Realty Advisors 
Stanley Iezman 

Glendale, California 
 
 

CUSTODIAN BANK 
 

BNY Mellon Asset Servicing 
Sarah Baulch 

Pittsburgh, Pennsylvania 
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Elected Officials' Retirement System 
City of Baltimore, Maryland 
SUMMARY OF PLAN PROVISIONS 
June 30, 2016 
 

  

1. EFFECTIVE DATE: 
 

The Elected Officials’ Retirement System (EOS) was established by City Ordinance effective December 5, 
1983, and has been amended periodically.  

 
2. MEMBERSHIP AND SERVICE CREDIT: 
  
 (A) An elected official, who is not a member of the Employees' Retirement System of the City of Baltimore, 

automatically becomes a member of the EOS upon taking the oath of office. 
 (B) An elected official, who is a member of the Employees' Retirement System of the City of Baltimore, has 

the option within 120 days of taking the oath of office, to become a member of the EOS. 
 (C) Provided a claim is filed with the Board of Trustees within six months after becoming a member, the 

member is eligible to receive credit for all previous service as an elected official of Baltimore City, as a 
member of a Maryland State retirement system, or as a member of a Baltimore City retirement system. 

  
3. CONTINUED MEMBERSHIP: 
 

A member of the EOS has the option to continue membership in the System following his leaving office or the 
end of the term of office for which he was last elected, provided he continues to contribute both the employer 
and member contributions. 

 
4. MEMBER CONTRIBUTIONS: 
 

Members are required to contribute 5% of their salary.  However, no contributions shall be made after the 
member has attained age 60 and has acquired 35 years of service credit in the EOS. 

 
 If a member transfers prior City service or State service, he must pay the equivalent of such past member 

contributions. 
 
5. MILITARY SERVICE CREDIT: 
 
 (A) Military Service Prior to Employment: A maximum of three years service credit is granted provided: 
  (1) the member retires; and 
  (2) benefits due to military service credit have not been or will not be received from any other 

retirement system, except social security benefits and certain military benefits. 
 
 (B) Military Service Within Employment: Upon retirement or death, any member who had a break in 

employment due to military duty, shall receive service for the period of absence as provided by 
the Veterans’ Re-employment Rights Act and the Uniformed Services Employment and 
Reemployment Rights Act of 1994.  

 
6. SERVICE RETIREMENT: 
 
 (A) Eligibility Requirements: 

(1) Acquired 12 or more years of service and attained age 50; or  
(2) Acquired 16 years of service, regardless of age. 

 
 (B) Benefit Amount: An annual maximum service allowance equaling 2.5% of the current annual earnable 

compensation of the position held by the member multiplied by the number of years of the member’s 
service credit.  The allowance will consist of: 
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  (1) an annuity equal to the actuarial equivalent of the member’s accumulated contributions at the time 
of retirement; and 

  (2) a pension, equal to the maximum allowance less the annuity described in (1) above. 
 
7. NON-LINE-OF-DUTY DISABILITY RETIREMENT BENEFIT: 
 

(A) Eligibility Requirements:  Five years of service, and determination by a hearing examiner to be 
mentally or physically incapacitated for the performance of duties as an elected official, and that such 
incapacity is likely to be permanent. 

  
 (B) Benefit Amount: An annual maximum retirement allowance equal to the greater of: 
  (1) the member’s annual maximum service retirement allowance; or 
  (2) a retirement allowance totaling 25% of the member’s current annual earnable compensation. 
 
 (C) Offset to Retirement Allowance: This benefit is offset by workers’ compensation received on account 

of the same disability. 
 
8. LINE-OF-DUTY DISABILITY BENEFIT: 
 
 (A) Eligibility Requirements: Immediate eligibility upon membership in the System and determination by a 

hearing examiner to be totally and permanently incapacitated for the further performance of duty, and the 
incapacity resulted from an accident occurring while in the actual performance of such duty at definite 
time and place without willful negligence. 

 
 (B) Benefit Amount: An annual maximum retirement allowance consisting of: 
  (1) an annuity equal to the actuarial equivalent of the member's accumulated contributions; plus 
  (2) a pension equaling 66.667% of the member’s current annual earnable compensation. 
 
 (C) Offset to Retirement Allowance: This benefit is offset by workers’ compensation received on account 

of the same disability. 
 
9. DEFERRED VESTED RETIREMENT BENEFIT: 

 
 (A) Eligibility Requirements: A member who has: 
  (1) Acquired 12 or more years of service, but less than 16 years of service, and  
  (2) Left office and has not attained age 50; and 
  (3) Elected to leave his or her accumulated contributions with the System. 

 
 (B) Benefit Amount: Upon attaining age 50, the member is entitled to receive an annual maximum service 

allowance equaling 2.5% of the member’s current annual earnable compensation multiplied by the 
number of years of the member’s service credit.  The allowance will consist of: 

  (1) an annuity equal to the actuarial equivalent of the member’s accumulated contributions at the time 
of retirement; and 

  (2) a pension, equal to the maximum service allowance less the annuity described in (1) above. 
 

10. MAXIMUM ALLOWANCE AND OPTIONAL METHODS OF RECEIVING BENEFIT PAYMENTS: 
 
 (A) Maximum Allowance:  Upon retiree’s death, 40% of retiree’s maximum allowance to unremarried 

spouse or dependent children until the last dies or attains age 18 (age 22 if full time student).  All other 
options result in a lesser amount paid. 
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 (B) Reserve Guarantee Option:  Upon retiree’s death, cash refund to retiree's designated beneficiary 
based on present value of allowance at retirement less payments made. 

 (C) 100% Joint and Survivor Option:  Upon retiree's death, 100% of member's allowance to continue to 
designated beneficiary. 

 (D) 50% Joint and Survivor Option:  Upon retiree's death, 50% of member's allowance to continue to 
designated beneficiary. 

(E) 100% Joint and Survivor “Pop-Up” Option: Upon retiree's death, 100% of member's allowance 
continues to the designated beneficiary.  However, should the designated beneficiary predecease the 
retired member, the retiree immediately begins to receive the maximum retirement allowance; the retiree 
may not designate another beneficiary and no survivorship benefits are paid on the death of the retiree. 

(F) 50% Joint and Survivor “Pop-Up” Option: Upon retiree's death, 50% of member's allowance 
continues to the designated beneficiary.  However, should the designated beneficiary predecease the 
retired member, the retiree immediately begins to receive the maximum retirement allowance; the retiree 
may not designate another beneficiary and no survivorship benefits are paid on the death of the retiree. 

(G) Specific Benefit Option: Upon the retiree’s death and subject to the approval of the Board of Trustees, 
the member’s designated beneficiary will receive: 

  (1) a specific lump sum amount; or 
  (2) a specific periodic allowance. 
 

These options are available for service, non-line of duty disability, and line-of-duty disability retirement.  Within 
30 days after retirement, the retired member may change any option and/or the designated beneficiary. 

 
11. NON-LINE-OF-DUTY DEATH BENEFIT: 
 
 (A) Eligibility Requirements: 
  (1) Member dies while serving as an elected official for Baltimore City; or 
  (2) Retiree dies within 30 days after retiring on account of service, non-line-of-duty disability, or line-

of-duty disability; or 
  (3) Retiree who postpones receipt of a retirement allowance until reaching age 50 and dies within 30 

days after reaching age 50. 
 
 (B) Benefit Amount: 

(1) 100% Joint and Survivor benefit:  
Provided the member was eligible for a service retirement at the time of death, the 100% Joint 
and Survivor Option shall be paid to: 

  (a) The member’s designated beneficiary spouse to whom the member was married for at 
least one year immediately prior to the date of death; or 

(b) The member’s parent(s). 
 

(2) Lump Sum Benefit: 
If not eligible under (1) above, a lump sum benefit consisting of the member's accumulated 
contributions, and if the member has acquired more than one year of service, 50% of the 
member's current annual earnable compensation, payable to: 
(a) the member’s designated beneficiary; or  
(b) a beneficiary as specified by the plan provisions. 

 
 (C) Offset to Retirement Allowance: This benefit is offset by: 
  (1) workers’ compensation received on account of the same disability or death; and 
  (2) any allowance paid by this System and received by the retired member or former member before 

the date of death. 
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12. LINE-OF-DUTY DEATH BENEFIT: 
 
 (A) Eligibility Requirements: 
  (1) A determination by a hearing examiner, that the member's death occurred from the natural and 

proximate result of the actual performance of duty and without willful negligence on the part of the 
member; or 

  (2) A member has been granted a line-of-duty disability and dies from injuries that caused or 
contributed to the member being awarded the line-of-duty disability. 

 
 (B) Benefit Amount: The benefit consists of: 
  (1) a refund of the member's accumulated contributions and interest payable to the member's 

designated beneficiary or the beneficiary specified by the plan provisions; and 
  (2) an annual pension of 100% of the member’s current annual earnable compensation payable to: 
   (a) the member's surviving spouse, to continue for life or remarriage; 
   (b) if there is no surviving spouse, or if the spouse dies or remarries, then to the member's 

child or children, equally, until age 18 (age 22 if a full-time student); or 
   (c) if there is no surviving spouse or minor child surviving, then to the member’s dependent 

father and mother, who are designated beneficiaries, to continue for life, in the percentages 
designated by the member. 

 
 (C) Offset to Retirement Allowance: This benefit is offset by workers’ compensation received on 

account of the same disability or death. 
 
13. CURRENT ANNUAL EARNABLE COMPENSATION AND POST-RETIREMENT BENEFIT INCREASES: 
 

Retirement allowances are based upon the current annual earnable compensation authorized for that elected 
position and shall include any future increases occurring after the retirement of the official, which shall, after 
retirement, index benefits paid under the EOS subject to applicable reduction for any optional retirement 
allowance selection. 

 
14. REFUND OF MEMBER CONTRIBUTIONS: 
 

The member upon leaving office for any reason is entitled to a refund of the member's accumulated 
contributions and interest, if not eligible for any other benefits. 

 
15. FORFEITURE OF BENEFITS: 
 

If a member should be convicted of a job-related offense committed in the performance of his duties as an 
elected official of the City of Baltimore and committed against the City of Baltimore, no benefits provided by the 
EOS shall be paid to the member or his beneficiary.  If the member or his beneficiary is receiving any benefits 
at the time of conviction, all benefit payments will cease.  The member or his beneficiary shall only be entitled to 
the return of the member's accumulated contributions and interest less any benefit payments made. 
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The statistical section of the Elected Officials’ Retirement System’s (System) comprehensive annual 
financial report presents detailed information as a context for helping the readers understand the 
information in the financial statements, notes disclosures, required supplementary information and the 
System’s overall financial health for the last ten fiscal years.  The information presented in this section is 
listed below. 
 
 
 
Financial Trends 

 
Changes of Plan Net Position schedules detail the System’s financial performance from year to 
year.    

 
Revenue Capacity 

 
The Revenue by Source schedule list the different income streams of the System.  

 
Expenses Capacity 

 
The Expense by Type schedule contains information about the major costs of the System.   

 
Demographic Information  
 

The demographic schedules consist of various membership information used by the Actuary to 
determine or monitor the demographic assumptions.  The tables which are used to compare 
current assumptions with actual experience to determine recommended assumption changes 
include:  

• The Schedule of Active Members by Years of Service, which provides active membership 
information including the average service credit and member’s age for each fiscal year; 

• The Schedule of Retirees by Attained Age and Type of Retirement, provides the number 
of retirees by age and the type of retirement, and 

• The Schedule of Beneficiaries By attained Age and Type of Retirement provides 
membership information on beneficiaries by age and type of the member’s retirement. 
 

Benefit Expenses by Type: is a report of benefit related expenses by the type of retirement and 
payment for each year of service.  

 
Average Monthly Benefit Payments: is a schedule of monthly benefit payments based on years of 

credited service.  For each year, the schedule provides the average monthly benefit payment, 
average final compensation and number of retirees grouped in years of credited service. 
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Elected Officials' Retirement System
City of Baltimore, Maryland
SCHEDULE OF BENEFIT RECIPIENTS BY ATTAINED AGE AND TYPE OF RETIREMENT
SCHEDULE OF ACTIVE MEMBERS BY YEARS OF SERVICE

    Schedule of Benefit Recipients by Attained Age and Type of Retirement

Type of Retirement*Number of 
Recipients Retirees Beneficiaries

Age 0 0 5
45-49 0 0
50-54 1 1
55-59 0 0
60-64 1 1
65-69 10 9 1
70-74 2 1 1
75 and up 7 5 1 1                                                   
Totals 21 17 3 1

Retired Members 17 17

Average Annual Benefit $38,457 $38,457

Beneficiaries 4 3 1

Average Annual Benefit $29,670 $28,420 $33,420

*Type of Retirement:
0 - Normal retirement for age and service
5 - Non-line of duty death, member eligible for service retirement at death

Schedule of Active Members by Years of Service
Years of
Credited
Service 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

0-1 4 4 1 2 2 0 1 1
2-4 3 3 2 4 5 5 1 3 2 2
5-9 1 2 2 1 5 5 4 4

10-14 7 6 5 5 2 1 1 0 1 1
15-19 1 1 1 5 6 6 6 6 2
20-24 2 3 2 2 2 1 1 5
25+ 1 1 3 2 1 2 2 2 2 2

Total Members 15 17 17 17 17 17 17 17 17 17

Average Service
    Credit 14.92 11.12 13.20 12.66 12.77 11.95 12.86 13.87 14.46 15.50

Average Age 54.03 53.94 54.94 56.15 55.48 54.27 55.27 56.27 56.80 57.80

Elected Officials’ Retirement System
City of Baltimore, Maryland
SCHEDULE OF BENEFIT RECIPIENTS BY ATTENDANCE AGE AND TYPE OF RETIREMENT
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